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Shapiro, M., Blake-Beard, S., Carter, S., O'Neill, R., Ingols, C., Bartolozzi, A., Ogle, M.
(2013). Confronting contradictions: Exploring the tensions of women as breadwinners.
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O'Neill, Regina, "The impact of organizational change on careers.," Academy of Management
annual conference, Washington, District of Columbia. (August 2001).
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O'Neill, Regina, "Managing the multicultural classroom: Learning from the stories we tell,"
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