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A MESSAGE FROM THE CHIEF OF POLICE
Dear Students, Faculty, Staff, and Guests:
Welcome to Suffolk University and the City of Boston!

Suffolk University provides students with unlimited opportunities, and we know that Suffolk
University allows students to experience the best Boston has to offer. We urge all members of our
campus community to keep their safety in mind while living and learning in this world-class city.

The members of the Suffolk University Police & Security Department are committed to providing
the highest quality of police and security services to the Suffolk University community. We work
in partnership with the entire community to ensure a safe living and learning environment in which
our faculty and staff may best support students in their efforts to achieve academic success.

On behalf of the members of the Suffolk University Police & Security Department, | am pleased
to present the 2023 Suffolk University Annual Security and Fire Safety Report. This report offers
important information about the University, including:

+ Crime statistics

Fire statistics

« Emergency and crime reporting procedures

« Missing persons policies and procedures

» Access to campus facilities

« Drug and alcohol policies

« Sexual assault policies and reporting procedures
» Crime prevention programs

» Fire safety systems and policies

The information provided in this report is designed to inform the Suffolk University community
and to ensure that its members are aware of the safety issues that affect our urban campus. Your
safety and well-being are our top priorities, and the University takes pride in maintaining an
effective public safety program. Please keep in mind, however, that even the best public safety
system will fall short without your continued cooperation and commitment to your own safety and
the safety of others. You can help us by taking steps to protect yourself and your property, and by
reporting suspicious activities and crimes you may observe. Together, we will provide a safe and
secure campus environment.

Thank you for your support and for taking the time to read this report. As always, we welcome
your comments or suggestions.

Respectfully,

James M. Connolly
Interim Chief of Police and Security



THE CLERY ACT

The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act (the
“Clery Act”) mandates that colleges and universities:

 Publish an annual security and fire safety report by October 1% that includes the past three
years of campus crime and fire safety statistics, campus security policies and procedures,
and information regarding programs available to educate the University community on
safety and crime prevention.

* Report statistics for crimes that occur on campus, in non-campus buildings or property, and
on public property that is within the campus or immediately adjacent to and accessible from
the campus.

» Report fire statistics for each on-campus student housing facility.

» Provide timely warning notices of Clery crimes that are considered to represent a threat to
students and employees.

« Establish and implement emergency notification procedures in the event of emergencies
occurring on campus that pose an immediate threat to the health or safety of students or
employees.

« Maintain a public, written crime log that records crimes reported to campus police that
occur on campus, in non-campus buildings or property, or on public property that is within
the campus or immediately adjacent to and accessible from the campus.

« Maintain a public fire log that records any fire that occurred in an on-campus student
housing facility.

+ Establish policies and procedures relating to campus security and fire safety.

THE SUFFOLK UNIVERSITY POLICE & SECURITY DEPARTMENT
About the Suffolk University Police & Security Department

Campus safety is a priority at Suffolk University. The Suffolk University Police & Security
Department (SUPD) works diligently to maintain a safe and secure campus for all students, faculty,
staff, and visitors.

The SUPD reports to the Suffolk University Director of Title IX and Clery Act Compliance and
includes 32 allotted sworn police officers, 36 allotted security officers, 5 allotted civilian
dispatchers, two civilian employees, and student security officers. The Department provides
campus security services to the Suffolk University community 24 hours a day, 7 days a week, and
365 days a year. Suffolk University police officers are appointed pursuant to Chapter 22C, Section
63, of the Massachusetts General Laws and have full arrest powers as municipal or state police
officers with regard to crimes occurring on lands or structures owned, used, or occupied by Suffolk
University. As of July 1, 2021, Suffolk University Police Officers also are certified under the
Massachusetts Peace Officer Standards and Training Commission (POST). Suffolk University
security officers do not have arrest powers but are authorized to enforce University policies and
assist Suffolk University police officers.



Suffolk University police officers wear dark blue shirts, have a Suffolk University Police badge,
and wear the seal of the Commonwealth of Massachusetts on their collar. They carry a baton and
Oleoresin Capsicum (“pepper”) spray. Suffolk University security officers wear light blue shirts
and have a Suffolk University Security badge. They do not carry weapons or Oleoresin Capsicum

spray.

Suffolk University police and security officers patrol the campus in marked police cruisers, on
foot, and by bicycle. The SUPD main office is located at 148 Cambridge Street, 4" floor, and the
SUPD dispatch center is located at Sargent Hall, 120 Tremont Street, on the parking garage level.
The dispatch center is staffed 24 hours a day, 7 days a week, 365 days a year.

Local Law Enforcement Agencies

The SUPD maintains a close working relationship with the Boston Police Department. The
University has entered into a Memorandum of Understanding with the Boston Police Department
under which the Boston Police Department has agreed to deploy personnel to provide services
occurring in and around the Downtown Crossing area, Beacon Hill and the North End sections of
Boston, on Thursday, Friday, and Saturday nights during the academic year.

Apart from the services addressed in the Memorandum of Understanding, the University provides
a Suffolk University Police Officer as liaison to the Boston Police Department to assist Boston
Police patrols on weekend nights in the North End section of Boston where there are a high
percentage of Suffolk University students living in off-campus housing.

Members of the SUPD Command Staff attend monthly community meetings hosted by the
commanding officer of the Boston Police Department Area A-1 Station to exchange information
and to address community concerns.

The Suffolk University Police and Security Department also works closely with other federal, state
and local police agencies including the Massachusetts State Police, the MBTA Police, the Boston
Park Rangers, and other law enforcement agencies. The SUPD is a member of the Boston Area
Police Emergency Radio Network (BAPERN), which allows the SUPD to communicate with local
law enforcement agencies through the police radio system.

Preparation of Annual Crime and Fire Statistics

The SUPD prepares the Annual Security and Fire Safety Report and discloses the annual crime
and fire statistics to comply with the Clery Act. The crime, arrest, and disciplinary referral
statistics on campus, in non-campus buildings or property, or on public property include those
reported to the SUPD, campus security authorities, and/or local law enforcement.

The SUPD also obtains information from local law enforcement regarding the occurrence of
crimes on public property within the campus or immediately adjacent to, and accessible from the
campus. The SUPD collects statistics and compiles them in accordance with the Clery Act.



On or before October 1% each year, the SUPD sends an email notification containing the Web
address to access the Annual Security and Fire Safety Report to all employees and enrolled
students. Copies of this report may also be obtained at the SUPD, located at 148 Cambridge Street,
Boston, MA. All prospective employees may access this report online or obtain a copy from the
Human Resources Office, located at 73 Tremont Street, Boston, MA. All prospective students may
access this report online or obtain a copy from the Office of Undergraduate Admissions or the
Office of Graduate Admissions, both located at 73 Tremont Street, Boston, MA, or the Law School
Admissions Office, located at 120 Tremont Street, Boston, MA.

Daily Crime Log

SUPD compiles a daily crime log that contains records of all criminal incidents and alleged
criminal incidents that are reported to SUPD. The records include the date the crime was reported?,
the date and time the crime occurred, the nature of the crime, the general location of the crime and
the disposition of the complaint, if known. The crime log for the most recent 60-day period is open
to public inspection, upon request, during normal business hours. The crime log is located in the
SUPD administrative offices on the 4™ floor of the Ridgeway building, 148 Cambridge Street,
Boston, MA. Any portion of the crime log that is older than 60 days will be available within two
(2) business days of a request for public inspection.

EMERGENCIES, CRIME REPORTING, AND RESPONSE
Reporting Criminal Activity or other Emergencies Occurring on Campus

Suffolk University students, faculty, staff, and visitors who are victims of, observe, or have
knowledge of any criminal act, emergency, or public safety incident should immediately contact
the SUPD.

Crimes and emergencies can be reported by calling 617-573-8111 or extension 8111 on
campus. Non-emergency security or public safety related matters can be reported to the SUPD by
calling 617-573-8333 or extension 8333 on campus.

A person reporting criminal activity or other emergencies to the Suffolk University Police &
Security Department may also report criminal activity or other emergencies to the Boston Police
Department by calling 911. The University will assist the reporting party with contacting local
law enforcement if the reporting party wishes and will provide the reporting party with contact
information for local law enforcement.

Emergency Call Boxes

Suffolk University maintains emergency call boxes and intercom call boxes located throughout
the campus - on the exterior of buildings, inside building and inside elevators. Community
members can dial directly to the Suffolk University Police & Security Department and other
campus extensions from these call boxes.

L Crimes are listed in the crime log in the order in which they were reported to the SUPD.



Suffolk University community members are encouraged to report all crimes, emergencies, and
public safety incidents to the SUPD in a timely manner. SUPD dispatchers are available 24 hours
a day, 7 days a week, 365 days a year, to answer telephone calls and calls from emergency call
boxes.

The SUPD will respond to all reported incidents, emergencies, and crimes on campus, and officers
will prepare an incident report. Upon preparation of an incident report, the SUPD may provide the
report to either the applicable dean of students or the Human Resources Office, depending on the
parties involved.

Pastoral and Professional Counselors

When acting in their official capacity, pastoral and professional counselors are not required to
report crimes for inclusion in the annual disclosure of crime statistics under 20 U.S.C. Section
1092(f). A pastoral counselor is a person who is associated with a religious order or denomination,
recognized by that religious order, or denomination as someone who provides confidential
counseling, and functions within the scope of that recognition as a pastoral counselor. A
professional counselor is a person whose official responsibilities include providing mental health
counseling to members of the Suffolk community and who functions within the scope of his or her
license or certification.

Timely Warnings

Suffolk University will issue a campus-wide “timely warning” or crime alert for any Clery Act
crime that occurs in the Suffolk University Clery geography, that, in the judgment of the Chief of
the SUPD and/or the Emergency Manager, or their designees, constitutes a serious or continuing
threat to students and employees. Suffolk University will also issue a crime alert for other crimes
that occur on or off campus that constitute a serious or continuing threat to students and employees.

Depending on the circumstances of the crime, the University will utilize some or all of the
following methods to communicate the warning: the University emergency messaging system
(RaveAlert), which allows the University to send notifications through text messaging, email,
voice message/voicemail, RSS, social media, or any combination of the above. The University
may also use postings on University website(s), campus newspaper notices, media announcements,
flyers, postings on bulletin boards in residence halls, in lobbies of academic buildings and other
University buildings, and/or on-campus televisions to communicate emergency notifications and
alerts. The Vice President of Marketing and Communications or designee will assist with
determining the method(s) of communications to be used.

We urge anyone with information warranting a timely warning to report the circumstances to
Suffolk University Police and Security Department by telephone (617-573-8111), or in person to
a police or security officer.

Timely Warnings shall be provided to students and employees in a manner that is timely, that
withholds as confidential the names and other identifying information of victims, and that will
aid in the prevention of similar occurrences.



Emergency Notification Procedures

In the event of a significant emergency or dangerous situation involving an immediate threat to
the health or safety of students or employees occurring on the Suffolk University campus, the
University will issue an emergency notification and activate its emergency notification procedures.
The University uses RaveAlert, which allows the University to send emergency notifications
through email, voicemail, text messaging, social media, or any combination of the above. In
addition, the University may use the www.suffolk.edu home page, social media, bulletin boards,
and on-campus televisions to communicate emergency notifications.

The University makes its Emergency Action Plan available to all employees through the webpage.
In addition, floor evacuation diagrams showing evacuation routes are posted on each floor of all
campus facilities.

Procedures for Significant Emergencies or Dangerous Situations

The University’s emergency notification procedures are initiated upon a confirmation of a
significant emergency or dangerous situation involving an immediate threat to the health or safety
of students or employees occurring on the Suffolk campus. The emergency is promptly confirmed
through the following steps:

= SUPD police officers verify the report, if appropriate.

» The Chief of the SUPD or designee notifies the Emergency Manager (or in the Emergency
Manager’s absence, the Risk Manager) and the Vice President of Communications or
designee who assess the situation (collectively, the “Notification Team”). The Notification
Team may consult with other members of the Incident Support Team as determined by the
Notification Team and activates the emergency notification system.

= In exceptional circumstances, the Chief of the SUPD (or if he is not available the SUPD
supervisor on duty) may assess the situation and determine that, based upon the exigency
of the situation, there is insufficient time to consult with other members of the Notification
Team prior to activating the emergency notification system. To the extent that time
permits, the Chief of the SUPD (or if he is not available, the SUPD supervisor on duty)
will consult with the Emergency Manager (or, if he is not available, the Risk Manager)
before activating the emergency notification system. Additionally, the Chief of the SUPD
or if he is not available, the SUPD supervisor on duty, will also consult with the Vice
President of Communications. In the event that the emergency notification system is
activated without consultation with either or both of the Emergency Manager or the Vice
President of Communications, the SUPD will notify them upon activation of the emergency
notification system.

= Either prior to or upon activation of the emergency notification system, the Emergency
Manager (or in his absence, the Risk Manager) notifies the Incident Support Team, which
further assesses the situation and determines what additional appropriate actions may be
necessary, including issuing further emergency notifications.


http://www.suffolk.edu/

Notification

Once a significant emergency or dangerous situation is confirmed as described above, the
Notification Team will determine the appropriate segment or segments of the community to receive
a notification, depending on the nature and extent of the threat or danger.

The Notification Team will, without delay and considering the safety of the community, determine
the content of the emergency notification and initiate the notification system, unless issuing a
notification will, in the professional judgment of the Notification Team, compromise efforts to
assist a victim or to contain, respond to, or otherwise mitigate the emergency.

Such reports shall be provided to students and employees in a manner that is timely, that
withholds as confidential the names and other identifying information of victims, and that will
aid in the prevention of similar occurrences.

Disseminating Emergency Information to the Larger Community

The Office of Public Affairs, in consultation with the President and University Counsel, is
responsible for communicating with the larger community, including both internal and external
constituencies. The Office of Public Affairs will provide ongoing communication with media,
trustees, all employees, students, alumni, parents, and the public. Public Affairs may communicate
through various channels, including campus-wide emails, the www.suffolk.edu home page, press
releases, press conferences, or social media.

Annual Testing of Emergency Response and Evacuation Procedures

The Emergency Manager annually tests the emergency response and evacuation procedures in
each residential building. All evacuation drills are generally unannounced. The Emergency
Manager documents the date and time of each drill, along with a description of the exercise.

MISSING STUDENTS

College of Arts and Sciences (CAS) and the Sawyer Business School (SBS)

Employees, students, or other individuals who have concerns that a student may be missing should
report these concerns to the Suffolk University Police (SUPD) at 617-573-8111.

A student may be deemed missing if it is reported to appropriate University officials that the
student has been unreachable via personal contact, telephone, email, or other means of electronic
communication for 24 hours or longer. Appropriate University officials include the SUPD,
resident assistants (RASs), Residence Life and Housing staff, Student Affairs staff, and International
Student Services staff.

RAs are required to inform their supervisors immediately upon receiving a missing student report.
Residence Life staff, Student Affairs staff, and International Student Services staff will
immediately report notification of a missing student to the SUPD. The SUPD will immediately
inform Risk Management and Student Affairs of the report of a missing student.
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The SUPD will investigate in conjunction with appropriate University staff members to help
determine whether or not the student is missing. In circumstances involving non-resident students,
SUPD may approach local city and town police about performing a wellbeing check at the
student’s address of record.

The Suffolk University Police and Security Department complies with Public Law 108-21, Title
I1, Section 204, which is more commonly known as “Suzanne’s Law.” This law amends Section
3701(a) of the Crime Control Act of 1990 (42 U.S.C. 5779(A)), so that there is no waiting period
before a law enforcement agency initiates an investigation of a missing person under the age of 21
and reports the missing person to the National Crime Information Center (NCIC) of the
Department of Justice.

If it is determined by the SUPD that a student has been missing for longer than 24 hours, then,
within the next 24 hours, the Student Affairs Office will notify the individual identified by the
student as the designated emergency contact that the student has been reported missing. Students
have the option to identify a contact person or persons whom Student Affairs shall notify under
such circumstances. This contact information will be registered confidentially and will only be
accessible to “appropriate University officials” as described above, except that the contact
information will be disclosed to law enforcement personnel in furtherance of a missing person
investigation. In addition to notifying any contact person designated by the student, if a student is
under 18 years of age and not emancipated, the Student Affairs Office must notify a custodial
parent or guardian within 24 hours of the determination that the student is missing.

Once it has been established that a Suffolk University student is missing, the Office of Public
Affairs should be notified immediately. The Office of Public Affairs will work with the
appropriate University administrator(s) to determine how to communicate with the press, the
public, and the internal community about the developing situation.

The SUPD will also notify local law enforcement within 24 hours of the determination that a
student is missing, unless the local law enforcement agency was the entity that made the
determination that the student is missing.

Suffolk University Law School

Concerns regarding a law school student who is unreachable or missing should be referred to the
Law School Dean of Students Office. Upon receipt of such a concern, the dean of students will
determine an appropriate course of action on a case-by-case basis, balancing the privacy of adult
students with legitimate concerns for safety and well-being. The Dean of Students Office may
contact the student directly, inform the University Police, communicate with the emergency
contact provided by the student, or take other appropriate action. Any such response will occur
within a reasonable time of receipt of the report and applicable student privacy laws will govern
communications regarding the law student.

Absent additional facts or circumstances, the failure of a law student to attend class, participate in

school activities, or respond to communications from Law School personnel, will not result in the
Law School acting under this policy.
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ACCESS TO CAMPUS FACILITIES

Suffolk University allows members of the Suffolk community to move freely among campus
facilities. The SUPD monitors access to campus facilities through police patrols, manned security
desks, and closed-circuit televisions (CCTVs) at various locations. Suffolk University facilities
are not open to the public, unless there is a function or other event on campus that is open to the
public, and all buildings are posted with the following notice: “No trespassing. ID cards must be
shown upon request.”

Certain buildings on campus have additional security measures in place. Suffolk does not maintain
or recognize off-campus student organization locations or student organization off-campus
housing facilities.

All employees and students are required to carry their Suffolk University issued photo ID card at
all times for the purposes of maintaining security and gaining access to libraries, computing, and
other facilities.

Special Security for Residence Halls

The SUPD provides 24-hour access control to the undergraduate residence halls at 150 Tremont
Street, 10 West Street/Modern Theater, 10 Somerset Street, and 1 Court Street. Suffolk University
police and security officers are assigned to monitor the front lobby of each residence hall, and the
building entrances are monitored through CCTVs. Access control is supplemented by a card
access system, which is linked to the student ID cards, and requires all students to swipe or tap a
card before entering. Visitors must present a valid photo 1D, which is scanned into a computer
system, and must be signed in at the security desk of the student’s respective residence hall. In
addition, all visitors are required to be in the presence of their Suffolk host at all times.
Periodically, the University acquires space in off-campus hotels, or other locations, for temporary
student housing in which the security is determined by property management.

Maintenance of Campus Facilities

Suffolk University’s Facilities Planning and Management Office is responsible for proper repair
and maintenance of campus facilities. The SUPD reports to the Facilities Office any maintenance
or repair issues it might observe in the course of patrolling campus facilities, including such
conditions that may pose a safety risk to the community.

ALCOHOL AND DRUG POLICIES

Suffolk University requires that all faculty, students, staff, and guests observe all federal, state,
and local laws as well as University policies pertaining to alcoholic beverages, illegal drugs, and
controlled substances. It is the responsibility of all members of the University community to be
familiar with, and to comply with applicable laws.
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Alcohol and Drug Policy for College of Arts & Sciences and Sawyer Business School
Students

Suffolk University is a community dedicated to the academic, professional, social, cultural, and
intellectual development of its members, and is committed to educational and social programs that
promote such development. Personal and communal responsibility with regard to the University’s
Student Alcohol and Drug Policy is essential in ensuring that Suffolk’s environment is conducive
to student learning and development. Being under the influence of alcohol or drugs will not be
accepted as an excuse for conduct that violates the Community Standards. Any student found to
allegedly violate this policy will be subject to the Student Conduct System.

General Provisions

Suffolk University enforces all federal and state laws, and city ordinances regarding the
possession, use, and sale of alcoholic beverages, including those prohibiting drinking by
individuals under 21 years of age. The law also forbids falsifying age and identification cards.
Suffolk University enforces all federal and state laws, and city ordinances regarding the possession,
use, and sale of illegal drugs and drug paraphernalia. Where federal and state laws and city
ordinances may conflict, federal law is enforced.

Student Alcohol Policy (CAS & SBS)

The use, sale, transfer, or possession of alcoholic beverages in any campus building or property
controlled by the University (including residence halls or leased residential properties), regardless
of age, is prohibited by any student or guest of a student. Intoxication of person, or being in the
presence of alcoholic beverages in any campus building or property controlled by the University
(including residence halls or leased residential properties), regardless of age, is prohibited by any
student or guest of a student. No alcoholic beverage containers (empty, full, or decorative),
including, but not limited to, shot glasses, drinking game devices, or other items affiliated with the
consumption or possession of alcohol are allowed in any campus building or property controlled
by the University (including residence halls or leased residential properties), regardless of the
owner’s age.

Alcohol advertisements and signage are not permitted in any campus building or property
controlled by the University (including residence halls or leased residential properties). Materials
and social media posts must not encourage any form of alcohol abuse or place any emphasis on
quantity and frequency of use. The consumption of alcoholic beverages must not be portrayed in
any materials or social media posts as the focus of any function. Alcohol may not be portrayed as a
solution to personal or academic problems, or as necessary for social, sexual, or academic success.

Persons and their belongings suspected of bringing alcohol into any campus building or property
controlled by the University (including residence halls or leased residential properties), or persons
suspected to be under the influence of alcohol will be subject to search by Suffolk University Police
and may not be allowed into the building or property with the suspected package.
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Students are strongly encouraged to call for medical assistance (On-campus call: 617-573-8111;
Off- campus call 911) for themselves or for another student whom they believe is dangerously
intoxicated or is experiencing medical issues because s/he is under the influence of alcohol and/or
drugs. See the Medical Amnesty Policy.

Students participating in study abroad or travel programs must abide by local laws regarding
alcohol and drug use. Inappropriate student conduct while participating in study abroad or travel
programs, including but not limited to, intoxication, providing alcohol to others, etc. may result in
disciplinary action.

Exceptions to this policy may be granted for university-sponsored and approved events.
Alcohol awareness information and health and counseling resources may be viewed online.
Student Drug Policy (CAS & SBS)

The possession, use, consumption, transfer, manufacturing, sale or distribution of illegal drugs,
including marijuana, is prohibited by any student or guest of a student in any campus building or
property controlled by the University (including residence halls or leased residential properties).

Intoxication of person or being in the presence of illegal drugs in any campus building or property
controlled by the University (including residence halls or leased residential properties) is
prohibited by any student or guest of a student.

Marijuana: The federal government regards marijuana as a Schedule | Controlled Substance, and
possession of marijuana remains illegal under Federal law. Suffolk University prohibits the
possession, use, consumption, transfer, manufacturing, sale or distribution of marijuana.

On November 8, 2016, Massachusetts became the fifth state to vote to legalize the recreational use
of marijuana. Suffolk University's policy remains unchanged: the possession, use, consumption,
transfer, manufacturing, sale or distribution of drugs, including marijuana, by students or guests of
a student is prohibited. The policy complies with the requirements of the federal Drug-Free
Schools and Communities Act. Under this federal law, as a condition of receiving federal funds, an
institution of higher education such as Suffolk University must certify that it has adopted and
implemented a program to prevent the unlawful possession, use or distribution of illicit drugs and
alcohol by students and employees on campus and as part of its activities and programs. Under
federal law, this includes any amount of marijuana.

Drug paraphernalia is also prohibited in any campus building or property controlled by the
University (including residence halls or leased residential properties). Drug paraphernalia is
defined as any equipment, product, material and/or ingredients that is/are used or modified for
making, using, or concealing illegal drugs, including, but not limited to, pipes, smoking
masks/screens, bongs, hookahs, vape pens or roach clips. Certain scales, grinders, vials, and
baggies may also be considered drug paraphernalia.
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Students are not permitted to use, sell, transfer, or possess medication prescribed to another person
or sell, or transfer their own medication to another person.

Persons and their belongings suspected of bringing illegal drugs into any campus building or
property controlled by the University (including residence halls or leased residential properties),
or persons suspected to be under the influence of illegal drugs will be subject to search by Suffolk
University Police and may not be allowed into the building or property with the suspected package.

Students are strongly encouraged to call for medical assistance (On-campus call: 617-573-8111;
Off- campus call 911) for themselves or for another student whom they believe is dangerously
intoxicated or is experiencing medical issues because they are under the influence of alcohol and/or
drugs. See the Medical Amnesty Policy.

Drug awareness information and health and counseling resources may be viewed online.
Student Sanctions for Alcohol and Drug Violations

Often, students ask what the sanctions are for violating the Student Alcohol and Drug Policy.
Sanctions are generally a combination of educational and punitive sanctions with the goal being
that the University first strives to educate students about acceptable behavior while also holding
students accountable for their misconduct. In determining sanctions, hearing officers may consider
students’ present demeanor, past disciplinary record, the nature of the misconduct, and the severity
of any damage, injury, or harm resulting from the misconduct or other factors.

Students who do not complete educational sanctions such as Choices, BASICS, Students’ Guide
to Living in Boston/Neighborhood U video, reflection papers, workshop attendance, or fines by the
due date will be responsible for a $25 non-compliance fine for each item in addition to the previous
fine (if applicable). Students will still be required to complete the original sanction(s) in addition to
paying any non-compliance fines.

If found responsible for violating alcohol and drug policies, a non-resident student may lose
residence hall visitation privileges. Guests who are not Suffolk University students and who violate
any University policy while visiting University housing may lose visitation privileges
permanently.

Only in an environment free of substance abuse can Suffolk University fulfill its mission of
developing the professional, social, cultural and intellectual potential of each member of its
community.

Students are required to review and abide by the University's policies on alcohol and other drugs.

Medical Amnesty Policy for College of Arts & Sciences and Sawyer Business School
Students

In situations of medical emergencies caused by alcohol and/or drug use, the primary concern is the
health and safety of the individual(s) involved. Students are strongly encouraged to call for
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medical assistance (On-campus call: 617- 573-8111; Off-campus call 911) for themselves or for
another student whom they believe is dangerously intoxicated or is experiencing medical issues
because s/he is under the influence of alcohol and/or drugs.

Students experiencing an alcohol and/or drug-related medical emergency may receive medical
amnesty through the Suffolk University Student Conduct System when they seek medical
assistance from SUPD or Residence Life and Housing staff (or from local police if off-campus).
Medical amnesty may be extended to students who seek help from SUPD or Residence Life and
Housing staff (or from local police if off-campus) for another student provided they remain with
the student experiencing the medical emergency until medical assistance arrives. Medical amnesty
applies to the use of alcohol and/or drugs and does not extend to other violations of the Community
Standards including, but not limited to, distribution of alcohol or drugs, vandalism, or assault.
Students granted medical amnesty may be required to complete educational or other sanctions. The
University reserves the right to inform parents/guardians when students receive medical amnesty.

Students whose pattern of behavior suggests the ongoing use of alcohol and/or drugs may not be
granted medical amnesty.

Survivors of alleged violations of the Policy & Procedures on Sexual Misconduct, Relationship
Violence, and Stalking who are alleged to have violated the Student Alcohol and Drug Policy at
the time of the sexual misconduct incident may be granted amnesty for their use of alcohol or
illegal drugs.

Only in an environment free of substance abuse can Suffolk University fulfill its mission of
developing the professional, social, cultural, and intellectual potential of each member of its
community.

Students are required to review and abide by the University's policies on alcohol and other drugs.
Substance Abuse Education

Using illicit drugs and abusing alcohol has serious health consequences. Some possible effects of
illicit drug and alcohol use can include withdrawal, impaired memory, organ damage, depression,
and several other psychological and physiological effects. An overview of some of the effects can
be found on the Department of Justice website.

The Suffolk University Counseling Health and Wellness (CHW) Center provides help to students
dealing with drug and/or alcohol abuse, as well as referrals to outside agencies and programs. The
CHW Center maintains written resource materials on drug and alcohol abuse prevention, and
education. In the event that enrollment in a counseling treatment or rehabilitation program is
required as a disciplinary measure, two written releases to the appropriate dean or to the Human
Resources Office will be required: one to indicate entrance into the program and another to confirm
satisfactory completion of the program. Health insurance plans available to employees may
provide varying levels of coverage for alcohol and substance abuse programs. Further information
on plan coverage is available from the insurer or from the Human Resources Office.
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Suffolk University also offers drug and alcohol abuse education programs and resources, including:

» Several programs throughout the academic year that inform employees and students about
the dangers of drug and alcohol abuse, including “Mocktail Nights,” an annual Alcohol
Awareness Week education series, Risk Reduction During Spring Break, and ongoing
alcohol and sexual misconduct awareness programs.

o All incoming first year undergraduate, graduate and law students are required, as part of
the University’s Alcohol Abuse Prevention Program, to complete either an online alcohol
abuse prevention program called AlcoholEdu for College and/or HAVEN, a sexual assault
education module which addresses alcohol use.

e Through the CHW Staff, alcohol education modules called CHOICES and/or BASICS are
required for students who have violated University alcohol policies and may include
attending sessions with a health educator.

e Through the CHW staff, an online BASICS feedback for marijuana use educational module
may be assigned for students as a disciplinary sanction when they violate the University’s
Alcohol and other Drugs (AOD) policy on marijuana use. In addition, students can
anonymously complete the BASICS marijuana module online for their own self education.

In addition, the Employee Assistance Program is available to employees for confidential
assessment and referral services, as well as short-term counseling help. Services are provided by
New Directions Behavioral Health (formerly E4 Health) through licensed or certified
professional counselors with clinical experience. For more information visit their website, enter
“Suffolk University” for company name, and “guest” for the password, or call them at 1-800-828-
6025.

Drug-free Schools & Communities Act - Student Notification
General Policy

The University prohibits the unlawful possession, use, or distribution of illicit drugs and alcohol
by employees and students. The University complies with all local, state, and federal regulations
pertaining to alcohol and illicit drugs. In addition, the University complies with the regulations of
both the Drug-Free Work Place Act of 1988 and the Drug-Free Schools and Communities Act
Amendments of 1989.

Communications

As required by the Drug Free Schools and Communities Act, the University will provide an annual
written statement to students covering: a) standards of conduct concerning drugs and alcohol; b)
federal, state, and local legal sanctions governing the unlawful possession or distribution of illicit
drugs or alcohol; ¢) health risks associated with the use of illicit drugs and the abuse of alcohol; d)
a description of counseling and treatment programs available for alcohol and drug abuse; and e)
University disciplinary sanctions imposed for unlawful possession, use, or distribution of illicit
drugs and alcohol.
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Standards of Conduct

The University prohibits the unlawful possession, use, or distribution of illicit drugs, and the
unauthorized illegal possession, use, or distribution of alcohol on University property or as any
part of a University-sponsored activity.

Federal, State, and Local Legal Sanctions Governing the Unlawful Possession or Distribution
of Hlicit Drugs or Alcohol

Local, state, and federal laws make illegal use of drugs and alcohol serious crimes. Conviction
can lead to imprisonment, fines, and assigned community service. Courts do not lift prison
sentences for convicted persons to attend college. A felony conviction for such an offense can
prevent students from entering many fields of employment or professions.

The minimum age for the possession, sale or purchase of alcoholic beverages in Massachusetts is
21 years of age. All state laws apply at the University. Cities and towns in Massachusetts,
specifically Boston, prohibit public consumption of alcohol and impose fines for violation.
Massachusetts has criminal penalties for the use of controlled substances or drugs, with penalties
varying with the type of drug. In general, narcotic, addictive, and drugs with potential for abuse
carry heavier penalties. Driving while intoxicated in Massachusetts is a serious offense and there
are strict penalties for those convicted, including driver’s license suspension and imprisonment.

Possession of drugs is illegal without valid authorization. Under federal law, distribution of drugs
to persons under age 21 is punishable by twice the normal penalty; with a mandatory one year in
prison and a third conviction is punishable by mandatory life imprisonment.

These penalties apply to distribution of drugs in or within 1,000 feet of a college or school. Federal
law sets greatly heightened prison sentences for the manufacture and distribution of drugs, if death
or serious injury results from the use of the substance. While penalties for possession are generally
not as great as for the manufacturing and distribution of drugs, possession of a relatively large
quantity may be considered distribution. Under both state and federal laws, penalties for
possession, manufacture, and distribution are much greater for second and subsequent convictions.
Many laws dictate mandatory prison terms and the full minimum term must be served.
Massachusetts makes it illegal to be in a place where heroin is kept and to be in the company of a
person known to possess heroin. Anyone in the presence of heroin at a private party risks a serious
drug conviction. Sale and possession of drug paraphernalia is illegal in Massachusetts. Persons
convicted of drug possession under state or federal law are ineligible for federal student grants and
loans for up to one year after the first conviction, and five years after the second; the penalty for
distributing drugs is loss of benefits for five years after the first, 10 years after the second, and
permanently after the third conviction.

Students should review the following state laws regarding alcohol and other drugs which are
available on the Massachusetts General Court website:

e Chapter 138: Alcoholic Liquors
e Chapter 90: Section 24. Driving While Under Influence of Intoxicating Liguor
e Chapter 94C: Controlled Substances Act toc.htm
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Drugs of Abuse

Information about drugs of abuse is available at U.S. Department of Justice Drug Enforcement
Administration Drugs of Abuse 2011 Ideabook [PDF]
Support Services

The University Counseling, Health and Wellness Department provides help to students regarding
alcohol and other drug use and aids with referrals to outside agencies and programs.

Disciplinary Action

The University holds students accountable for violations of this policy through the Student
Conduct System. Possible sanctions for violations include, but are not limited to, warning,
disciplinary probation, loss of housing, suspension, dismissal, or participation in educational
workshops.

Biennial Review

Every two years, the University will review its drug and alcohol policy to determine its
effectiveness, implement changes, and ensure that disciplinary sanctions are consistently applied
and enforced.

Only in an environment free of substance abuse can Suffolk University fulfill its mission of
developing the professional, social, cultural and intellectual potential of each member of its
community.

Students are required to review and abide by the University's policies on alcohol and other drugs.
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NONDISCRIMINATION POLICY AND GRIEVANCE PROCEDURES
Introduction

Suffolk University (“University”), consisting of its Boston and Madrid campuses, seeks to foster
a campus environment that supports its educational mission. The University is committed to
providing a safe learning, living, and working environment for all members of the University
community that is free from all forms of discrimination and harassment, on the basis of race, color,
national or ethnic origin, religion, sex, age, disability, sexual orientation, gender identity, gender
expression, genetic information, military or veteran status or any other characteristic protected
under federal or state law. To ensure compliance with federal and state civil rights laws and
regulations, and to affirm its commitment to promoting the goals of fairness and equity in all
aspects of the educational program or activity, the University has developed internal policies and
procedures that provide a prompt, fair, and impartial process for those involved in an allegation of
discrimination or harassment on the basis of protected class status, and for allegations of
retaliation. The University values and upholds the equal dignity of all members of its community
and strives to balance the rights of the parties in the grievance process during what is often a
difficult time for all those involved. The University complies with Title Il, section 504 of the
Rehabilitation Act of 1973 and the Americans Disability Act; Title VI and VII of the Civil Rights
Act of 1964; Title IX of the Educational Amendments of 1972 (“Title IX”); Violence Against
Women Reauthorization Act of 2013 (“VAWA?”); Jeanne Clery Disclosure of Campus Security
Policy and Campus Crime Statistics Act (“Clery Act”) and all other applicable state and federal
laws.

The University prohibits retaliation against individuals who report discrimination or harassment,
assist another in reporting a complainant or otherwise participate in an investigation. Accordingly,
such behavior is treated seriously and will result in disciplinary action. The University strongly
encourages any person who believes they have been subjected to discrimination, harassment,
and/or retaliation to report and seek prompt assistance, including medical assistance. Additional
on and off campus support and resources, including medical assistance, may be reviewed in the
Suffolk University Title 1X Office section of this policy and in the section \What to Do If You
Are Sexually Assaulted.

Suffolk University Non-Discrimination Statement

Suffolk University does not discriminate against any person on the basis of race, color, national or
ethnic origin, religion, sex, age, disability, sexual orientation, gender identity, gender expression,
genetic information, military or veteran status or any other characteristic protected under
applicable federal or state law in admission to, access to, treatment in, or employment in its
programs, activities, or employment.

Grievance Procedures for Protected Class Discrimination

If a student or staff member believes that they have experienced bias, discriminatory treatment,
harassment based on a protected category the individual should file a grievance in writing within
fifteen calendar days of the alleged discriminatory action using the online Bias and Hate Incident
Report Form.
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The information required for filing the formal grievance includes:

1. A full description of the issue and any relevant facts, including but not limited to the
specific acts considered to be discriminatory, including when, by whom, and what was
specifically done or not done, and its impact or consequence to the complainant.

2. A summary of the steps, if any, the reporter has already taken in attempt to resolve the
problem, including the names of persons involved,

3. A statement of the requested resolution and the reporter's rationale for the requested
resolution for each perceived violation;

4. Any supporting documentation; and

The name, contact information and signature of the person initiating the complaint.

o

Note: ADA and Accommodation issues

e Students with disabilities who believe they have received inappropriate treatment or
inadequate service from the University pertaining to their requested accommodations have
the right to file a grievance with the Director of Disability Services (DSS) or for law
students, the Suffolk University Law School Associate Dean of Students. This grievance
process is for accommodation issues that have not been resolved by either Disability
Student Services (DSS) or for law students the Disability Compliance Officer at Suffolk
University Law School. View more information on the Disability Accommodation
Grievance procedure for CAS/SBS students, and the Academic Accommodations Policy
for law students.

e Title IX offers students and employees protections for pregnancy and related conditions,
including pregnancy, terminations, childbirth, delivery, post-delivery, expressing breast
milk, breastfeeding, medically necessary recovery, and post-delivery medical procedures.
Parenting students or employees who are not the pregnant parent can also receive excused
absences for delivery, as well as for doctor appointments related to pregnancy.

e Long-term conditions such as postpartum depression or permanent medical issues arising
from pregnancy can be accommodated through Disability Student Services (DSS), or for
law students, the Disability Compliance Officer at Suffolk University Law School, or HR
for employees.

The coordinator may exercise discretion and accept the grievance if contacted after the fifteen-
calendar-day period. Once the grievance is received, it will be reviewed and processed by a
coordinator who receives all grievances filed through the link. The coordinator reserves the right
to redirect a grievance to the proper grievance procedure or to any other appropriate review
procedure.

Upon receiving the grievance, the coordinator will review the matter to determine if a formal
investigation is warranted, and to discuss with the Complainant supportive measures that are
available and the right to proceed with either an informal resolution or formal resolution process.

The coordinator does not serve as an advocate for either the Complainant or the alleged
discriminating party, but merely reviews the allegations to determine if a formal investigation is
warranted and ensures that the parties are familiar with the process, applicable supportive
measures, and their rights under the policy.
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A. Initial Response to the Grievance — Assessment

Once the grievance has been received, a review by the coordinator will be conducted in order to
determine whether there is sufficient basis to initiate a formal investigation or take other steps to
address the effects of the alleged conduct on the impacted party and the University community and
prevent its recurrence. During the review it may be necessary to meet with the parties, collect some
information to determine if there is a sufficient basis to initiate a formal investigation. This may
include, but is not limited to, convening a meeting during which the complainant, the individual(s)
against whom the grievance has been brought, and witnesses can supply factual information about
what occurred; interviewing those involved and possibly witnesses and/or obtaining and reviewing
any records, documents, emails, etc. relevant to the issues presented. If the Complainant wishes to
initiate a formal grievance, and if there is a sufficient basis to initiate the formal process, the matter
will be referred to the appropriate department head for an investigator to be assigned.

B. Investigative Process

The investigator’s role is neutral and the investigator will not serve as an advocate for any party to
the complaint. The parties are allowed to have an advisor of their choice present at all meetings.
The investigator may collect additional information to determine the merits of the grievance. This
may include, but is not limited to, interviewing the Complainant, the party against whom the
grievance has been brought, and witnesses to determine the issues and facts that have occurred and
to resolve any factual dispute, including those hinging on credibility; and/or obtaining and
reviewing any records, documents, emails, etc. relevant to the issues presented. Only the
investigator will question witnesses but any party to the grievance may suggest areas of inquiry to
be explored. Once the matter has been fully examined, the investigator will meet with the parties
and review the evidence that has been collected, including witness statements (this is typically
shared verbally). The parties may also request an opportunity to review the written interview
summaries and/or documentary information, which will be granted if and when deemed
appropriate at the sole discretion of the investigator. The parties will have an opportunity to ask
questions, make suggestions, and submit additional evidence that is relevant. After the meeting
with the parties, the investigator will develop a documented written report of findings and evidence
which both parties will have a final opportunity to review. The parties will be able to provide
written corrections, clarifications, new relevant information or documentation, and/or suggest new
witnesses who possess material information for the investigator to consider. After the review of
the parties information, they provide and consideration of any additional relevant evidence the
investigator will submit a written recommendation to the appropriate Dean or senior administrator
with copies to the student and individual(s) against whom the grievance was brought. In those
instances where the investigator recommends that remedial or disciplinary action should be taken
against the individual against whom the grievance was filed, those recommendations will be
provided separately with a copy provided only to the individual against whom the recommendation
is made. The investigator’s review and preparation of the report and recommendation normally
should take no longer than thirty days unless the University is closed or not in session, or absent
extraordinary circumstances.

22



C. Recommendation and Final Disposition Appeal

The investigator only has recommendation authority. The investigator’s recommendation is
forwarded to the appropriate Dean or senior administrator. Either the Complainant or alleged
discriminatory party has fifteen calendar days from receipt of the investigator’s findings and
recommendations to appeal to the appropriate Dean or senior administrator. Any appeal should be
in writing and should specifically describe the point(s) on which the appeal is based. The
appropriate Dean or senior administrator also has the independent authority to accept or reject the
Investigator’s findings and recommendations in whole or part regardless of whether an appeal is
filed. The appropriate Dean or senior administrator will make the final decision in all cases upon
receipt of the investigator’s report and after the time for appeals has passed. The appropriate Dean
or senior administrator should notify all affected parties of their decision within a reasonable
period of time—typically fifteen business days after receipt of the investigator’s report or any
appeal is filed (whichever is later) unless school is closed or other extraordinary circumstances
exist—and initiate whatever action they deem necessary. The appropriate Dean or senior
administrator may, in their discretion, appoint a designee to issue the final disposition for the
University. Except when otherwise required by law, the appropriate Dean or senior administrator
will determine the amount of information to provide the parties. When the resolution of a student
complaint under this policy in turn causes adverse action to be taken against a faculty or staff
member, such as discipline or a loss of employment, the faculty or staff member may in turn seek
review using the applicable faculty and staff grievance procedure.

D. Standard of Proof

The standard used in determining the responsibility of the alleged discriminatory party is the
preponderance of the evidence, which is whether the evidence gathered and information provided
during the investigation supports a finding that is more likely than not that the Respondent violated
the policy.

E. Definitions

See Appendix A [Definitions Relevant to the Nondiscrimination Policy].

F. Sanctions

See Appendix B [Student & Student Organization Sanctions] and Appendix C [Employee
Discipline].

G. Informal Resolution

If after review of the formal grievance the coordinator believes the issue presented is appropriate
and the informal resolution may assist in resolving the issue, and the parties agree to the Informal
procedure, the processing of a formal grievance may be temporarily deferred to allow for the
Informal Resolution to occur. Either party may withdraw from the informal resolution process
prior to agreeing to a resolution.
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Both parties must be provided with (1) written notice of the allegations; (2) requirements of the
informal resolution process, including any circumstance that precludes a party from resuming the
formal process (a party does have the right to withdraw from the informal process at any time prior
to agreeing to a resolution); (3) The coordinator must obtain a voluntary, written consent from
both parties to partake in the informal resolution process; and an informal resolution process shall
not be used to resolve sexual assault complaints or allegations where an employee is accused of
sexually harassing a student.

The informal process generally should not exceed thirty days, unless classes are not in session or
the school is closed. A party who requests to use the informal grievance procedure has the right to
end the informal process at any time prior to agreeing to a resolution and begin the formal
grievance procedure.

This procedure should be read in conjunction with the overall institutional nondiscrimination
policies on the website. This and the above-referenced policies may be modified or adapted as
needed to effectuate the overall intent of the University’s nondiscrimination commitment when
policies overlap or the legal requirements of other locations or circumstances occur which might
reasonably require an adjustment (for example, a situation arising in a foreign country during one
of the University’s study-abroad programs).

H. Confidentiality

The University will treat information it receives with appropriate sensitivity; however, the
University cannot guarantee absolute confidentiality in all situations. An individual’s privacy will
be maintained by each person involved in the investigation or resolution of a grievance under this
policy. Any disclosures regarding the individual or the investigation will be limited to the
minimum necessary to accomplish the investigation, address the grievance, and address any other
proceedings that may arise from these circumstances.

I. Alternative Reporting Options

A Complainant, who would like the details of an incident to be kept confidential, should contact
one of the University’s confidential resources. All employees in the Counseling, Health and
Wellness Center, as well as the Interfaith Center are not required to report any information about
prohibited conduct to the Title IX Coordinator without an individual’s permission.

The University’s confidential resources are:

Students Only: The Department of Counseling, Health & Wellness, located on the 5th floor of
73 Tremont Street, 617-573-8226.

Students Only: Interfaith Center, The Reverend Amy Fisher, located in Donahue 540, 617-573-
8325. afisher@suffolk.edu.
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Employees Only:

Employees and household members have access to the work/life support program through New
Directions Behavioral Health (formerly E4 Health). This plan has a variety of confidential services
to assist with the challenges of everyday life including personal, financial, wellness, new parenting,
adoption, education, and legal help. New Directions Behavioral Health also provides a robust
website with a variety of resources including fun perks such as discounted movie tickets.

For more information visit their website, enter Suffolk University for company code or call them
at 1-800-624-5544.

Anonymous Reporting

Anonymous reports may be made on-line using the Bias and Discrimination Report Form.
Anonymous reporting, however, may impact the University’s ability to respond or pursue
appropriate action against the alleged perpetrators. On-line reports, which are anonymous, will be
reviewed and referred to the appropriate department for follow up.

Reporting to Off-Campus Agencies

Use of this process does not preclude an individual from filing a formal complaint with the Office
for Civil Rights of the United States Department of Education (OCR), or any other Federal agency.
Contact information for OCR is as follows:

U.S. Department of Education

Office for Civil Rights, D.C. Enforcement Office
400 Maryland Avenue SW

Washington, D.C. 20202-1475

Telephone: 1-202-245-8300

FAX: 202-245-8301

TDD: 877-521-2172

United States Equal Employment Opportunity Commission (EEOC)
JFK Federal Building, Room 475

Boston, MA 02203

617-565-3200 or 1-800-669-4000

Massachusetts Commission Against Discrimination (MCAD)
1 Ashburton Place
Room 601Boston, MA 02108
617-727-3990
Suffolk University Title IX Office

The University has identified the Title IX coordinator to assist the University community with
reporting complaints of discrimination, harassment and retaliation and assist with finding and
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facilitating support and resources. The Special Advisor to the President/Director of Title IX &
Clery Act Compliance oversees the University’s nondiscrimination policy and serves as the Title
IX Coordinator. The primary responsibility is coordinating the University's efforts related to the
intake, investigation, resolution, and implementation of supportive measures to stop, remediate,
and prevent all forms of discrimination, harassment, and retaliation prohibited under this policy.
The Title IX coordinator works with University partners across the University including but not
limited to the Office of Disability Services, Diversity & Inclusion Center, Counseling Health &
Wellness, Suffolk Law School, College of Arts & Science, Sawyer Business School, Student
Affairs, and Admissions.

Who to Report To

Complaints or notice of alleged policy violations, or inquiries about or concerns regarding this
policy and procedures, may be reported to:

Title 1X at Suffolk on the Web

Sheila Calkins, Title IX Coordinator

Special Advisor to the President

Director of Title IX & Clery Act Compliance
73 Tremont Street; 13th floor; Room 1326
Office: 617-573-8027 Cell: 617-201- 0878
Email Sheila Calkins

Catherine LaRaia, Deputy Title 1X Coordinator
73 Tremont Street, 13th floor; Room 1329
617-573-8053

Email Catherine LaRaia

Preliminary Discussion of the Purpose of the Title X and Sexual Misconduct Processes and
Grievance Matters

The University is committed to educate, counsel, and train all of the members of the University
community about the nature of discrimination, harassment, and retaliation and its impact on
individuals and the University community as a whole, and the steps necessary to combat it.
Creating a safe campus environment and a culture of respect is the shared responsibility of all
members of the University community, individually and collectively.

To Whom This Policy Applies

This policy applies to student applicants, admitted students, students who are registered or enrolled
for credit or non-credit-bearing coursework, or who are on a leave of absence or suspension
(“Students”); University employee applicants, employees, including faculty and staff
(“Employees”); Student Organizations, and contractors, vendors, visitors, g